Constitution of Purdue Cooperative Council 
Article I 
Name 
The name of this organization is Purdue Cooperative Council, which may be abbreviated PCC. 

Article II 
Purpose 
The purpose of the Cooperative Council is to: 

1. Create and maintain cooperation, and coordinate internal affairs among member houses 

2. Promote leadership, scholarship, and service, and foster an active learning environment promoting principles of cooperation 

3. Provide a vessel for the longevity of Cooperative Housing at Purdue through the institution of policies and regulation to maintain the purposes of PCC 

Article III 
Definition of Membership 
Membership in PCC includes each dues paying, Purdue-recognized Cooperative house and also the individuals living in said house. 

Membership and participation are free from discrimination based on race, religion, color, sex, age, national origin or ancestry, marital status, parental status, sexual orientation, disability, or status as a disabled or Vietnam-era veteran. Only full-time Purdue students are eligible for active membership in the organization. University staff are eligible for adjunct membership, but may not vote or hold an office. The advisor is a non-student member of the organization, with all rights and privileges therein, except for the right to vote or hold office. 

Selection: 

All members must participate in Cooperative Housing recruitment and pledgeship unless otherwise approved by the Men’s or Women’s Recruitment Chair. 

Article IV 
Organizational Structure 
PCC will consist of a Presidents Council, Executive Branch, and Judicial Board. 

Article V 
Presidents Council 
Section A. Responsibilities. 

The legislative powers of PCC lie in Presidents Council, which shall: 

1. Formulate regulations necessary to maintain and execute the purposes of PCC 

2. Receive and conduct all business before it under the constitution and SOPs 

3. Meet regularly in a specified manner 

4. Receive and vote on the PCC operating budget submitted by the Vice President of Finance and approved by the Executive Board 

5. Maintain and revise all regulations concerning Cooperative recruitment 

6. Set the date to elect Executive Branch officers 

7. Elect the Men’s and Women’s Recruitment Chairs each spring for the following year 

Section B. Composition. 

The president of each member Cooperative house shall be a member of Presidents Council. 

Section C. Obligations. 

The Presidents Council may: 

1. Amend this constitution and set of SOPs, excluding those SOPs marked as only amendable by all members 

2. Recall any administrative action of the President or executive board by a 2/3 vote of total Presidents Council members 

3. At all times, each president shall recognize that they project an image as a representative of PCC and shall conduct themselves in a professional manner, which fosters confidence and reflects positively on the Cooperative System, PCC, and all members 

4. All presidents will respect the rights of others to communicate their ideas free from interruption and without intimidation 

Section D. Duties. 

A member of the Presidents Council shall: 

1. Attend each scheduled meeting or have another member of his/her house substitute for him/her with the understanding that the proxy must be a member of their houses’ Executive Board and their name must be submitted to the PCC President at least one hour before a scheduled meeting to have voting power.  A $50 fine will be enforced by the President of PCC for each absence. Any appeal may be presented to Presidents Council for consideration 

2. Abide by this constitution and SOPs and the regulation of Presidents Council 

3. Cooperate in any proceeding of the Judicial Board with which he/she may be involved and abide by all Judicial Board rulings affecting his/her house 

4. Cooperate with administrative actions by Executive Board 

5. Act as a liaison between PCC and his/her house to inform all Cooperative members of news decisions, and policies 

Article VI 
Executive Branch 

Section A. Responsibilities. 

The administrative powers of PCC lie within the Executive Board, which shall: 

1. By administrative action not contrary to the authority granted Presidents Council or the Judicial Board, facilitate on a daily basis the smooth operation of the PCC according to its purpose 

2. Submit annually to the Presidents Council a proposed budget 

3. Receive all proposals by the Executive Board 

4. Oversee any committee placed into its custody by the Presidents Council 

5. Cooperate with other campus organizations for the advancement of the purposes of PCC 

6. Meet in regularly scheduled meetings every other week and at any special request of the President 

Section B. Composition. 

To obtain an office in PCC Executive Branch, qualified members must complete a petition by the date specified by the PCC Executive Board. Officer terms are from fall to spring, with newly appointed officers encouraged to attend full-board meetings after their appointment until the end of the semester. Selection of officers will be made by majority vote of the Presidents Council. 

Officers 
Executive Board of PCC 

President 

Vice President of Administration 

Vice President of Finance 

Vice President of Recruitment 

Vice President of Cooperative Relations 

Executive Directors (Non-Executive Board) 
Executive Director of Risk Management/Chief Justice 

Executive Director of Scholarship 

Executive Director of Alumni Relations 

Executive Director of Marketing 

Executive Director of New Membership Development 

Executive Director of Service & Leadership 

Executive Director of Technology 

Section C. Duties. 

A member of the Executive Branch shall throughout his/her elected term: 

1. Attend each regular and special Board meeting. If a PCC officer misses 2 or more regularly scheduled meetings per semester, they will be subject to meeting with PCC advisor and President. The officer may be later subject to dismissal. Exceptions must be approved prior to the meeting.

2. Carry out his/her duties as specified in this constitution and the SOPs of PCC 

3. Maintain accurate records for all activities which he/she is responsible, and at the end of his/her office participate in the transfer of files to his/her successor 

4. Keep weekly office hours in the PCC office. If a PCC officer misses 3 or more regularly scheduled office hours per semester, they will be subject to meeting with PCC advisor and VP of Administration. Exceptions must be approved prior to the office hour.
5. Participate in all PCC officer retreats. 
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Article VII 
Judicial Board 
Section A. Name. 

The name of the judicial body of the Purdue Cooperative Council shall be the Cooperative Judicial Board. 

Section B. Purpose. 

The power to decide disputes between houses, to adjudicate violations of this constitution or SOPs, or to interpret this constitution and the SOPs, lies in the Judicial Board. The Judicial Board shall function under its SOP which shall not conflict with this constitution or any SOPs. 

Section C. Composition. 

The Composition of the Cooperative Judicial Board shall consist of the following persons: 

1. Chief Justice 

2. Assistant Chief Justice 

3. 5 Male Justices 

4. 7 Female Justices 

The Chief Justice and Assistant Chief Justice shall not be from the same house. 

The Chief Justice can request the presence of the PCC advisor to serve in an advisory role; he or she shall not be able to vote in the hearing. 

The 12 Justices shall consist of an elected representative from each of the 12 houses in the Purdue Cooperative Council. The Executive Director of Risk Management shall serve as Chief Justice. The Assistant Chief Justice shall be appointed by the Chief Justice. 

Article VIII 
Officers and Duties 
Position Descriptions: 

President 
· Official spokesperson of the Cooperative System 

· Chairperson of the PCC and Presidents Council meetings 

· Chairperson of PCC Executive Board meetings 

· PCC representative to Presidents Round Table (PRT) 

· Representative of PCC on various campus-wide councils 

· Bi-weekly meetings with the Office of the Dean of Students 

· Has the vote in case of a tie of the Presidents Council 

· Meet with each officer individually to establish goals and ideas 

· Set and reserve all meeting places and times 

· Generally make sure everything is running smoothly 

Vice President of Administration 
· Coordinates general operations of PCC 

· 2nd in command 

· Runs meetings in the absence of the President 

· Act as PCC representative to any meetings or events that the President is unable to      
attend 

·     Take attendance at all meetings 

· Take, type, and distribute minutes of Executive Board, PCC, and Presidents    
Council meetings 

· Create a checklist of responsibilities for house presidents with each set of minutes 

· Compile an officer directory of contact information at the beginning of each   
semester 

· Responsible for maintaining SOPs and PCC constitution 

· Oversees Chief Justice 

· Serves as clerk of the Judicial Board 

· Purchase any needed supplies for the PCC office 

· Update bulletin boards and post announcements in the PCC office 

· Runs callouts or table talks for PCC positions 

· Compile a master list of member emails at the beginning of each semester 

Vice President of Finance 
· Chief financial officer of the system 

· Makes annual budget 

· Collects individual houses PCC dues in the fall semester* 

· Meet with the Business Office for Student Organizations (BOSO) to learn about 
proper record keeping policies and regulations 

· Keeps accounts, deposits the organization funds, and makes expenditures in a 
manner approved by BOSO 

· 
Review and complete all check requests 

· Keep track of all PCC officer budgets and give monthly updates 

· Provide monthly updates to the President and the Office of the Dean of Students 

· Disperse scholarships as directed by the ED of Scholarship 

· Work with house treasures to answer any questions they might have 

Vice President of Recruitment 
· In charge of recruitment for the entire system all year long 

· Coordinates all aspects of men’s and women’s recruitment 

· Responsible for development and production of the Cooperative Housing recruitment 
booklet 

· Organize all callouts, admission fairs, Boiler Gold Recruitment presentations, etc. 

· Oversees Men’s and Women’s Recruitment Chairs 

· Oversees the ED of Marketing and the ED of Technology 

· Collects recruitment information cards 

Vice President of Cooperative Relations 
· Promotes pride and morale in the system 

· Coordinates and promotes inter-Cooperative activities (intramural activities, 
serenades, All-Cooperative bowling, etc.) 

· Responsible for facilitating communication among members 

· In charge of one Cooperative Housing picnic per semester 

· Organize all-member picture each fall 

· Coordinate a council picture each semester 

· Create bi-monthly newsletter for members 

· Assists ED of Alumni Relations with Cooperative Housing Week 

· Oversees ED of New Membership Development, ED of Scholarship, ED of 
External Relations, and ED of Service and Leadership 

· Set-up Cooperative social event for Grand Alternative Week (i.e. Cooperative 
cookout) 

· Help plan Scholarship and Awards Banquet

·     Oversees the Cooperative Housing Leadership Conference committee
External Director of Risk Management/Chief Justice 
· In charge of the Judicial Board, Appeals Board, and Risk Managers but as a non-
voting member 

· Coordinates all activities of Judicial Board 

· Collects all evidence for Judicial Board 

· Oversees checking individual house functions 

· Puts on training and programs for house risk managers 

· Interprets standards of the system 

· Coordinates new member alcohol awareness program during pledgeship (i.e. 
alcohol 101) 

· Assists ED of New Membership Development with hazing education 

· Reports to VP Administration 

· Meets with house risk managers and socials to make them aware of current 
Purdue/PCC social policies 

Executive Director of New Membership Development 
· In charge of new membership development during pledgeship 

· Reviews pledge programs with a committee of selected people 

· In charge of pledgeship review committee 

· Keeps calendar of events for pledgeship activities 

· In charge of pledge orientation/education seminars (i.e. hazing workshop) 

· Coordinates all newly accepted pledge event in spring semester 

· Collects house activation dates 

· Holds at least two meetings in the fall and one in the spring with pledge educators 

· Inform pledge educators of hazing and social policies 

· Facilitate sharing of ideas between houses and discuss issues and improvements 

· Can participate in exit interviews for de-pledges with Cooperative Housing 
Advisor and review on a case-by-case basis 

· Assist VP of Recruitment with recruitment 

· Survey all new actives on pledgeship process near the end of the spring semester

· Collects program of activities and event calendar from each house in the spring 
semester preceding pledgeship 

Executive Director of Alumni Relations 
· Coordinates system outreach, alumni relations, and system events 

· Coordinates and determine dates for All-Cooperative Week/Month in spring and 
fall semesters 

· Take pictures throughout the year to create a photo album for outreach purposes 

· Create and maintain an all-Cooperative alumni database 

· Meet with house alumni chairs as needed 

· Distribute PCC newsletter to alumni 

· Work with outside organizations to plan events, improve Cooperative relations, etc. 

· Assist with planning the Scholarship and Awards Banquet 

· Assist ED of Marketing with recruitment promotion 

Executive Director of Scholarship 
· Encourages scholastic development within all Cooperative houses 

· Meets with house scholarship chairs once a month 

· Coordinate selection of Member of the Month and Member of the Year 

· Automatically assumes role as Vice President of SCHOLAR, which requires a 3.0 
GPA or above 

· Plan and coordinate Scholarship and Awards Banquet 

· Work with scholarship chairs of each house to develop house academic goals for 
each semester 

· Encourage scholarship chairs to improve house GPAs (i.e. incentives, goals, 
workshops, etc.) 

· Works with the VP of Finance on scholarships 

· Audit study table hours for each house 

· Present a time management workshop at Pledge Orientation 

· Put together a directory that includes everyone member’s name, major, and 
expected graduation to be used as a reference and for tutoring purposes 

· May develop a Faculty Fellows program for Cooperative Housing 

Executive Director of Marketing 
· Responsible for general marketing including, but not limited to: Cooperative 
brochure, press releases, postcards, flyers, publications, web pages, 
advertisements, buttons, BTV, residence hall announcements, mass email, movie 
theater ads, surveys, scoreboards, banners, Electronic Message Board, City Bus 
ads, Purdue Channel, sheet signs, presentations, dorm talks, Stewart Center 
display cases, chalk talks, etc. 

· Creates a standing table display board early in the fall semester 

· At his/her discretion may appoint a marketing team consisting of: 

• Director of Marketing 

• Director of Public Relations 

• Director of Publications 

· Hold marketing team meetings and delegate jobs to individual house marketing chairs 

· Create calendar with list of marketing tools, dates, deadlines, etc. for own use and provide with evaluations of activities to future ED of Marketing 

· Coordinate marketing projects pairing PCC officers with individual houses not their own during recruitment 

Executive Director of Service and Leadership 
· Promotes community service, philanthropy projects and general community 
outreach 

· Work with individual house philanthropy chairs to promote their own 
philanthropies 

· Coordinate a minimum of one All-Cooperative philanthropy per semester 

· Coordinate one blood drive each semester 

· Establish a relationship with the Boiler Volunteer Network 

· Collaborate with philanthropic coordinators in other campus organizations 

· Plan and coordinate bi-annual (August and January) PCC Officer retreats with 
assistance from PCC President and Advisor 

Executive Director of Technology 
· Responsible for the maintenance and upkeep of the PCC website and coordinates 
use of other multimedia and technology 

· 
Create and maintain relationships with technology companies we partner with 

· Promotes recruitment and alumni connections via website 

· In charge of visual design such as t-shirts, BTV ads, etc. 

· Responsible for the maintenance and upkeep of the computer located in the PCC 
Office 

· Assists the VP of Recruitment and the ED of Marketing with the graphic design of 
the recruitment booklet and other items as directed 

· 
Assist in development of callout/recruitment PowerPoint presentations 

· Assist VP Cooperative Relations with the PCC newsletter 

· Assist with check-in at recruitment including pictures, copies, etc. 

*Dues are based on house capacity. 

Article IX 
Parliamentary Authority 

The President of PCC may appoint a Parliamentarian. The Presidents Council and Executive Branch shall be governed by parliamentary law as set forth in the latest edition of Robert’s Rules of order unless otherwise provided for in the constitution or SOPs. 

Article X 
Amendments 

Any member in good standing with Purdue Cooperative Council may introduce an amendment to this constitution and PCC SOPs. 

If the amendment does not regard an SOP amendable only by all cooperative members: After the session in which the amendment is introduced, the Presidents Council shall hear one additional reading of the amendment at its next regular meeting and may vote on the amendment at the following regular meeting. 

If an amendment is introduced regarding a SOP that is amendable only by a majority vote of all members: Presidents Council may vote at the next regular meeting on the validity of the amendment. If deemed valid, the amendment must be posted for 2 weeks prior to an All-Cooperative member meeting at which the proposed amendment must receive a 3/4 majority vote to become adopted into this constitution and SOPs. 

All amendments to this constitution and bylaws are subject to the approval of the Office of the Dean of Students. 

Approved: 

____________________________

       _______________________________

President                                 Date                        Office of the Dean of Students      Date 

____________________________

Advisor                                   Date 

SOP # 1 Pledge Eligibility 
These policies which have been adopted by the majority of all Cooperative members on April 28, 1999, are only amendable by a majority vote of all members. 
Pledges must: 

1. Be a full-time student (12 hours or more) at Purdue University. 

2. Must meet the following GPA requirements in the given years. 

· 2000-2001: A person must have at least a 2.0 graduation index and at least a 2.0 semester index for the past semester. 

· 2001-2002: A person must have at least a 2.25 graduation index and at least a 2.25 semester index for the past semester. 

· 2002 and beyond: A person must have at least a 2.25 graduation index to be eligible to recruitment. 

3. Transfer or high school students must meet the above requirements also. 

SOP # 2 Recruitment 
Recruitment Etiquette 
• An active member cannot go through Recruitment unless approved by PCC or for the specific intent to pledge at another Cooperative House. 

• Marketing of Cooperative Housing is to be done with respect and courtesy toward other houses and their members. There should be no negative comments made about other houses 

• Marketing projects will be focused on promoting the Cooperative System as a whole, not on any individual houses. 

• A prospective member’s personal and contact information cannot be used for any other reason than inviting that person back to informal Recruitment (women) or contacting him/her for a bid. 

Women’s Cooperative Recruitment Rules 
PROCEDURE 
A. Beginning spring semester until recruitment is over, a women’s Cooperative house may have no contact with prospective members as defined by: 

1. Housing a guest that is a prospective member, unless otherwise approved. 

2. Having functions with prospective members present. This includes recruitment functions, functions with other Cooperative houses, fraternities, sororities, or any other student organization. 

3. Including a prospective member’s name on a list for a party at a Cooperative house, fraternity, sorority, or any other student organization or campus activity. 

These actions are considered dirty recruiting and are not allowed.

B. Women’s recruitment shall consist of three (3) weekends early in the spring semester including: 

-2 Saturdays of formal recruitment 

-1 weekend of informal recruitment 

To be considered eligible to receive a bid, a prospective member must have visited each of the seven (7) women’s houses during the formal recruitment dates. Houses may only offer bids to prospective members who return to their house during the informal recruitment weekend. Any exceptions must be approved by the Women’s Recruitment Chairs. 

C. Upon completion of Informal Recruitment, each prospective member will fill out a rank card. The prospective member will rank each house that she attended for Informal Recruitment based on her preference to live there. This will be done at a location TBA with the PCC advisor.
D. The Women’s Recruitment Chairwoman is to set the date, place, and time, agreed upon by all women’s memberships, for conflict to occur. The meeting should promptly begin at this time, no matter what the attendance. Any late arrivals will have to take part at the present point in the meeting. Each house will be allowed to show a window containing the average number of girls needed in the seven (7) women’s houses. The houses should sit in order of most pledges needed to the least, with the house needing the most beginning the process. Women will be selected based on house preference and the prospective member’s rank card. 

Conflict: 

· The first house's representative will read the name of a girl that is in
their "window". 

· If there is no contest, the girl goes to that house as long as they were ranked on her card (This should not be a problem since a girl may only live at a house that she has visited during Informal Recruitment). 

· Any other house that has that girl's name in their window as well may say "conflict" or raise their hand. In this case, the VP of Recruitment or Women's Recruitment Chair will open that girl's rank card. Whichever house she ranked higher is where she will live. 

· After a girl is placed in a house, everyone must cross her name off their list.

· Each house may not have more than the average number of girls needed in their
window at any given time during conflict. 

· Other situations that arise will be resolved by the VP of Recruitment or Women's Recruitment Chair.

E. If, following the conclusion of the recruitment process, a house still needs members, the membership chair of that house should submit their house name and the number of pledges needed to the Vice President of Recruitment. Any woman wishing to gain a bid into a house after the initial recruitment process must be put in contact with the Vice President of Recruitment and visit all houses still accepting pledges. The prospective member will then rank houses in order of her preference as is done in the formal recruitment process. The Vice President of Recruitment will then contact her first choice house and see if they wish the prospective member to become a pledge. If they agree, she will pledge that house. If not, the Vice President of Recruitment will then notify the next choices continuing down the prospective member’s rank card until placement is found or no options are available. The house may then contact the prospective member to extend their bid to her. If no placement is made, the Vice President of Recruitment will notify the prospective member. The Women’s Recruitment Chairs must make any exceptions. 

F. No prospective members may be accepted beyond the end of spring semester without permission from the PCC Advisor. 

G. No prospective members, after accepting a bid, may switch to pledge at another Cooperative house within that year. 

H. Women’s Recruitment is officially over when the last house is done on the Sunday of the weekend of Women’s Informal Recruitment.

Resolution: Any infractions of the above rules shall be reviewed by the Purdue Cooperative Council. 

Approved 10-13-04 
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Men’s Cooperative Rush Rules 
PROCEDURE 
A. Beginning spring semester until rush is over, a men’s Cooperative house may have no contact with rushees or potential rushees as defined by: 

1. Housing a guest that is a rushee or a potential rushee, unless otherwise approved. 

2. Having functions with rushees present. This includes rush functions, functions with other Cooperative houses, fraternities, sororities, or any other student organization. 

3. Including a rushee’s name on a list for a party at a Cooperative house, fraternity, sorority, or any other student organization or campus activity. 

These actions are considered dirty rushing and are not allowed. 

B. Men’s rush check in procedure shall go as follows

1. There shall be an appropriate description of what a men’s cooperative house is. 

2. There shall be an appropriate description of what men’s houses have in common including but not limited to: 

a) Meal boards

b) Sharing meal preps

c) Social activities 

d) Involvement with the PCC

C. Men’s rush shall consist of two Saturdays early in the spring semester. 

D. Men’s house tours

1. House tours shall be a suggested 30 minutes in length and shall include but not be limited to the following

a) A description of the house 

b) A description of the house atmosphere

c) At no time should any house member past or present speak upon the behalf of any other house


E. To be considered eligible to receive a bid, a rushee must have visited each of the 5 men’s houses during the rush dates. Houses may only offer bids to rushees who visited each of the 5 houses. Any exceptions must be made by the Men’s Membership Committee which consists of the membership chairs from each house. 

F. Men’s housing interviews

1. Each house shall have the option of having two rooms on campus for interviews provided by the PCC

2. Lunch shall be served for the potential members while they are waiting for interviews this will be provided by the PCC

G. Men’s houses may not initiate contact or send out rush bids until 8 a.m. the Monday following the last rush date. 

H. The Vice President of Recruitment shall compile a list of all individuals participating in rush. Houses shall communicate to the Vice President of Recruitment which rushees participated in a house interviews. The Vice President of Recruitment shall set a deadline of when rushees must accept/deny a bid. Men’s houses must include this date in their bid. It is up the discretion of each house whether or not to accept rushees after the deadline. Also, houses shall communicate to the Vice President of Recruitment which rushees were sent bids and when bids are accepted by the rushees. The list shall reflect the current status of each rushee throughout rush process. 

I. Any man wishing to gain a bid into a house after the initial rush process but before the end of spring semester must be put in contact with the Vice President of Recruitment and visit all houses still accepting pledges. The house may then contact the rushee to extend their bid. For all other extreme situations involving Cooperative Housing rush the Vice President of Recruitment and the PCC advisor should be contacted. 

J. Individual houses must contact the PCC Advisor to extend bids during summer months. A rushee need not visit all houses. Resolution: Any infractions of the above rules shall be reviewed by the Purdue Cooperative Council. 
K. No prospective members, after accepting a bid, may switch to pledge at another Cooperative house within that year. 

Approved 11-8-04 
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SOP # 3 Pledgeship & Membership Development 
Purpose: 

A pledge period should consist of opportunities that promote academics, leadership, friendship, and service. During this time, the pledges participate in activities that allow them to acquire the knowledge and skills necessary to function as active members of the house and the Purdue Cooperative System. Factors that motivate the pledges throughout the period should include pride, acceptance, understanding, and the emergence of self-respect and confidence. 

Hazing: 

During pledgeship each house must comply with the published Purdue University Hazing Policy and Supplement. Failure to comply with the Purdue Hazing Policy will result in disciplinary action by PCC. In the event that a complaint is filed with PCC in regard to pledgeship practices, the Chief Justice will be informed and will substantiate the claim, and must conduct an investigation into all claims. The PCC Judicial Board will hold appropriate hearings. If any house is found to have violated any aspect of the hazing policy and /or pledgeship standards set forth in this document then disciplinary action must be taken and the house must receive written notice of the violation. The Dean of Students Office may take disciplinary action independent of PCC. Each house is responsible for individual member’s activities as well as system-wide activities dealing with pledges. 

Prohibited Activities 

In addition to these prohibited activities, houses must comply with Indiana State Law and University Regulations. 

1. Having alcohol and/or drugs at any pledgeship activity 

2. Conducting pledgeship activities between the hours of 11 p.m. to 6 a.m. 

3. Sleep deprivation: Pledges must receive opportunity to sleep for at least 6 continuous, uninterrupted hours 

4. Verbal harassment, such as yelling, screaming, or calling new members degrading names 

5. Any action taken or situation created, intentionally, whether on or off house property, to produce mental or physical discomfort, embarrassment, harassment, or ridicule 

6. Wakes, clean-ups, party duty and phone duty, unless actives and new members at the activity share the duties equally 

7. Placing pledges in a dangerous or compromising environment 

8. Individual members of the house may not require pledges to perform personal chores for anything (i.e. requiring chores in exchange for a signature of a pledge paddle) 

SOP # 4 Pledgeship Requirements 
These policies, which have been adopted by the majority of all Cooperative members on April 28, 1999, are only amendable by a majority vote of all members. 
1. The house president must inform all new members and actives of SOP #3, Pledgeship & Membership Development, and Purdue’s Hazing Policy. All individuals must comply by these standards. 

2. PCC recommends an 8-10 week pledgeship period. The pledgeship, however, should not exceed 14 weeks. By the 14th week of the semester, all pledges will have full active status. 

3. This pledgeship period must be in-house pledgeship. Any exceptions to the above mentioned requirements will be discussed and approved by PCC. In the event that a house requests to have a spring pledgeship because they are low on
members, and PCC approves their spring pledge program, they may have an
out-of-house pledgeship for the semester requested. 
4. Each house must file a current program of activities, specifying each pledge class activity and the purpose and benefits of each activity (i.e. study tables) with the Executive Director of New Membership and the Office of the Dean of Students. 

5. Each house must have a calendar of events that will take place in the pledgeship program on file with the Executive Director of New Membership Development. 

6. The current program of activities and the calendar of events must be submitted and approved by the Executive Director of New Membership Development during the spring semester preceding pledgeship. 

7. All fundraisers must comply with the University guidelines for fundraising. 

8. The pledge project should be designed to be completed in at most 7 working days. For example, a pledge project could consist of one full week or a total of 7 working days. 

9. Pledge educators are required to attend any seminars specified by the Executive Director of New Membership. 
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SOP # 4A Suggested Activities for New Member Development 

Academics 
1. Have Big Brother/Sister track new member grades and work with them to improve grades 

2. Educational workshops (i.e. have guest speaker on topic of how to use Purdue libraries, time management, etc) 

3. Have pledges to create a resume, cover letter, and thank-you letter 

4. Have tutors available for pledges 

Leadership Development 
1. Elect officers within pledge class (President, Vice Presidents, Treasurer...) 

2. Train in parliamentary procedure 

3. Have pledge class plan function for entire house 

4. Encourage and reward participation in campus-wide leadership conferences (Mortar Board, EMV Sophomore Leadership Development Conference…) 

5. Appoint pledges to serve with actives on at least one house committee 

6. At start of semester have pledges set goals for individual and pledge class achievement 

7. Have pledges “shadow” house officers to learn the responsibilities of membership 

Relationship Development (Brotherhood, Sisterhood) 
1. Familiarize pledge with house, Cooperative System, and campus, (pledge paddles) 

2. Big Brother/Big Sister retreat to explain responsibilities and establish goals for Big Brother/Big Sister program 

3. Have pledges plan an outing with Big Brothers/Big Sisters 

4. House trips to events (Chicago Blackhawks, Indy Ice…) 

5. Functions with pledge classes of other houses 

6. All house brotherhood/sisterhood retreat (camping, canoeing...) 

7. Intramural participation 

8. Education in history of the Cooperative System, house, and member information 

Service Promotion 
1. Plan and complete a community service project 

2. Have pledge class develop a community service project to be implemented by the entire house 

3. Offer community service for pledges to participate in 

SOP #5 Executive Branch Committees 
Each Executive Director may have directors responsible for specific committees. The President of PCC can appoint standing committees as necessary. At this time, the suggested directors and committees are as follows: 

1. Executive Director of Risk Management/Chief Justice 


a. Judicial Board 


b. Appeals Board 


c. Risk Managers Committee comprised of all house risk managers 

2. Executive Director of New Membership Development 


a. Pledgeship Review Committee including ED of New Member Development 

3. Executive Director of Alumni Relations 


a. Cooperative Housing Week Planning Committee 

4. Executive Director of Marketing 

a. Marketing Team 

5. Executive Director of Service & Leadership 


a. Leadership Programming 


b. Director of Philanthropy 

Any other committees may be formed as needed. 

SOP #6 Academic Standards 
These policies which have been adopted by the majority of all Cooperative members on April 28, 1999, are only amendable by a majority vote of all members. 

House Standards 
1. A house GPA average must meet the following requirements or serve the consequences deemed by the Executive Director of Scholarship: 

a. Starting in the Fall 2003 Semester – 2.5 or above 

2. A student must have a 2.5 cumulative GPA or better and cannot be on academic probation to serve in a position on the PCC Executive Branch. A PCC officer cannot be on academic probation. 

3. All houses shall elect a scholarship chairperson that will promote academics. A meeting will be held each semester for all scholarship chairpersons by the Executive Director of Scholarship to share ideas, discuss any problems, and to advise on academic goals for the houses. 

4. All houses must set academic goals for the semester and for the year to be submitted to the Executive Director of Scholarship by the 3rd week of school. 

Probation 
1. A house will be on probation if it does not meet the above academic standards. 

2. Any house on probation will have one semester to meet the requirements before corrective measures are taken. 

3. Any house not meeting the requirements after the one semester grace period will be put on a social probation which will consist of the following: 

a. A limit of two social functions per month (not more than eight in a semester). 

b. No non-PCC list parties. 

4. Any member of a house on social probation who has a GPA below the house average must fulfill the requirement of 5 study hours per week, subject to inspection by the house president or the ED of Scholarship. 

Active membership 
1. Must be a student (12 hours or more) at Purdue University. 

2. Each individual house will determine the academic requirements necessary to remain an active member at each house. The requirements of PCC shall be minimum standards for individual houses. 

SOP # 7 Scholarships 
Each year, based on availability, funds will be given out in scholarships based on criteria proposed by the Executive Director of Scholarship and committee as follows. 

ACADEMIC/LEADERSHIP 
1. Cooperative Members of the Month (1 Male and 1 Female for each month) 


Recognition in the Exponent or online: Picture, biographical sketch

Possible monetary award at the Spring Awards Banquet* 

2. Cooperative Members of the Year (1 Male and 1 Female) 

Recognition and plaque at Spring Awards Banquet 

Possible monetary award at the Spring Awards Banquet* 

Recognition in the Exponent or online: Picture, biographical sketch 

*Note: The above amounts are recommendations and will be reviewed each year by the VP of Finance, ED of Scholarship, and PCC Advisor. Scholarship amounts will vary by year based on the amount of available funding and the number of qualified recipients. 

SCHOLARSHIP CRITERIA 
Cooperative Member of the Month 

Nomination Process & Criteria 
1. Must be an active member of a PCC member house. 

2. Must meet minimum GPA requirements as set by PCC. 

3. Candidates can be nominated at any time by fellow members or PCC Advisor(s). 

4. A letter of recommendation should be included in candidate’s application 

5. One female and one male winner will be selected during the months of September, October, November, January, February, March, and April. 

6. Nominations should be based on offices held and involvement within the house, PCC, university affiliated activities and clubs, and off-campus activities with an added emphasis on what the applicant has accomplished in the most recent month. 

7. A member may only be awarded Cooperative Member of the Month two times during his/her career at Purdue University. 

8. Only one application per house can be submitted for the award each month. 

9. Applications will not be reused without resubmission. 

Selection Process 
1. The Executive Director of Scholarship shall remove the name of the member, the house, and the nominator from the application before the selection process. 

2. The selection committee shall consist of the scholarship chairs from all 12 member houses. 

3. A proxy may attend the selection meeting if the house scholarship chair is unavailable. The proxy shall have full voting privileges. 

4. The selection committee shall only be a quorum if representatives from at least ¾ of member houses are present at the selection meeting. 

5. The Executive Director of Scholarship shall only vote in case of a tie. 

6. If a house representative does not attend the selection meeting, his/her house will forfeit its eligibility for a Cooperative Member of the Month applicant the next selection month. 

Cooperative Member of the Year 

Eligibility and Selection 
1. Must be an active member of a PCC member house. 

2. Must have a graduation index of at least 3.00 

3. One male and one female winner will be selected by a 7-member committee to be appointed and chaired by the Executive Director of Scholarship. This committee will be composed of 4 member house scholarship chairs and 2 individuals outside the Cooperative System. 

4. In the event that a candidate is the Executive Director of Scholarship or a member of the selection committee, that person will be exempt from that month’s selection process. 

5. Awards will be presented at the Spring Awards Banquet by the PCC Executive Board. 

6. Nomination should be based on offices held and involvement in the house, PCC, university-affiliated activities and clubs, and off-campus activities. 

7. A member may only be awarded Cooperative Member of the Year one time during his/her career at Purdue University. 
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SOP # 8 Academic Improvement Program 
These policies which have been adopted by the majority of all Cooperative members on April 28, 1999, are only amendable by a majority vote of all members. 
1. All members will be required to do study hours to promote academic achievement. The minimum number of study hours required will be based on the criteria below. 

2. A record of the member’s study hours will be kept by each house’s scholarship chairperson and will be submitted to the Executive Director of Scholarship each month. 


3. Minimum number of study hours will be determined according to semester 
GPA as follows: 

· 3.5 – 4.0 No study hours required. 

· 3.0 – 3.49 2 hours per week 

· 2.5 – 2.99 3 hours per week 

· 2.25 – 2.49 4 hours per week 

· below a 2.25 5 hours per week 

· Any new member without a 2.25 – 5 hours per week. 

SOP # 8A Suggested Activities for Academic Improvement 

Workshops 
1. The Executive Director of Scholarship, to promote academic achievement each year, may coordinate several workshops. The Executive Director of Scholarship will coordinate one workshop for incoming pledges to help with time management, organization, and study skills. One workshop may be given to work on resume building skills for Cooperative members. 

2. Houses may submit a proposal for funding for leadership and academic workshops to the Executive Director of Scholarship. PCC will investigate the possibility of funding this account. 

Academic Awards to Houses 
1. Academic Excellence Awards may be developed 

2. House Scholarship award- Cash for technological advances for house use. 

• Given to appropriate house based on GPA average, number of members in SCHOLAR, most academic improvement, and most academic goals met. 

Faculty Fellows 
The Executive Director of Scholarship may develop a Faculty Fellows program for the Cooperative Housing System. 

SOP # 9 Philanthropy 
House Philanthropies Recommendations 
1. Each house must hold 2 philanthropies each academic year (1 per semester). This is in addition to any philanthropy initiated by the pledge class. 

2. The Executive Director of Service & Leadership will coordinate philanthropies so that charity activities do not conflict among houses. 

3. Each house must have a philanthropy chair. 

4. Each house needs to establish and maintain a philanthropy account, separate from the house account. 

5. With the assistance of the Executive Director of Service & Leadership each house will develop a long-term relationship with one charitable agency within the community. This will help define the house and give members a more meaningful experience. 

6. The Executive Director of Service & Leadership must be informed of all philanthropies and charitable activities hosted by houses. 

Cooperative System Philanthropies 
1. The entire Cooperative System will hold 1 philanthropy/charity event per academic year, in which each house may participate. 

2. The Executive Branch and the Presidents Council will decide this event. 

SOP # 10 Social Policies 

These policies, which have been adopted by the majority of all Cooperative members on April 28, 1999, are only amendable by a majority vote of all members. 

Social Behavior: 

• Must follow University and State policies 

• No kegs or community containers 

• Illegal drugs prohibited 

• Risk managers must be elected 

• All houses must attend education program 

• House funds may not be used to buy alcoholic beverages 

• No alcohol consumption on house property (all persons) Sunday 10p.m. through Thursday 10p.m. until that respective house’s pledgeship period has ended. 

Social Functions with alcohol: 

• Must be registered with the Chief Justice 

• Are BYOB limited to 6 beers or 4 wine coolers per individual 

• The list of invited guests must not exceed the ratio of 3 guests for each resident of the host house (3:1) 

• In each month when a house sponsors an alcoholic function, there must be at least one dry function. 

• All functions must be staffed according to SOP #11. 

SOP # 11 Social Policies and Regulations 

I. Purpose. 

The purpose of these policies is to promote safe, responsible, social activity by Cooperative house members and their guests to ensure that all houses meet federal, state, province, county, and city laws, and University guidelines. 

II. Titles. 

A. Sober Monitors 

1. Either one of the Risk Managers or a member of the host’s house’s Executive Board must remain sober throughout the duration of the event or function if any drinking is taking place within the house. 

2. The sober monitors must be uniformly identifiable by the Judicial Board members and those in attendance at the function. A uniform identification form shall be filled out by the house president and kept on file with the Chief Justice. 

3. Door Monitors (2) 

a. Check attendance list and admit only those on the list 

b. Mark each person under the age of 21 with the appropriate wristband. 

c. Check for 2 forms of valid identification 

d. Mark each guest’s wristbands to what alcoholic beverage they brought to the function and how much of it was brought for them to receive at the alcohol distribution station. 

e. Ensure that no alcohol leaves the function area. 

4. Sober patrol (1 per 20 invited guests, minimum of 2) 

a. Patrol for dangerous/questionable situations 

b. Circulate throughout the function to check for underage drinking 

c. Transfer alcoholic beverages from the door to the distribution station 

5. Sobers escort (2) 

a. Sober escorts and drivers need to be available to safely transport or escort guests to their homes only. 

6. Beverage Distributors (2) 

a. Distribute beverages and mark that drink off the guest’s wristband 

b. Monitor the sobriety of all individuals and cut off the supply of alcohol to those who are considered too intoxicated 

c. Must be of legal drinking age (21) to serve alcohol, and must not be drinking. 

d. Maintain the table of snack food and non-alcoholic beverages 

e. In the case of a 3rd party vendor, the beverage distributor is to act as the liaison between the house and the vendor. They are also to maintain the snack table. 

III. General Alcohol Policy. 

** These policies are in effect throughout the year, and must be followed at all times. 

A. No member or guest under the age of 21 may consume alcoholic beverages on house property or in conjunction with any house activity. 

B. Illegal/controlled substances are prohibited on any house property. 

C. No alcoholic beverages may be consumed or displayed on the property of any Cooperative house outside of the house itself. This includes promotional items, banners, neon signs, etc. 

D. No alcoholic beverages are to be sold. No alcoholic beverages may be available at any event where an admission fee is charged. 

E. No alcoholic beverages are allowed at philanthropic events. 

F. No blocking exits at any time. 

G. The list of invited guests is not to exceed the ratio of 3 guests to each resident of the house (3:1). If fire codes dictate a smaller ratio, that ratio must be followed accordingly. 

H. No tampering with or disabling any fire safety devices (i.e. taping fire alarms, taking down smoke detectors, etc). 

I. House funds are not to be used to purchase alcoholic beverages, nor may any member of the house coordinate the purchase of alcoholic beverages (i.e. passing the hat, slush funds, selling cups, etc). 

J. No kegs, party balls, or other community containers of alcoholic beverages may be brought onto house property or be present at any out-of-house functions (barn dances, formals, etc). 

IV. Functions. 

A. A function shall be defined as any activity while on house premises, in any situation sponsored, or endorsed by the house, or in any event that an observer would associate with the Cooperative house. 

1. All functions must be registered with the Judicial Board by the Monday prior to the day of the intended function by 12:00 noon. 


*Any house that neglects to register a function will:





1st time--The house will receive a warning.




2nd time-- The house will receive a $100 fine.




3rd time-- The house will be involved in a Judicial hearing. 




The house will be placed on social probation, with the 




amount of time to be determined in the hearing.
2. All sponsoring houses must register alcoholic functions. Non-alcoholic functions can be registered jointly and on-line. 

3. The registration form must include the name of the host house, other sponsoring houses, the event date, start times, end times, a list of the Social function staff from all the houses involved, and the signatures of the Presidents and risk managers from each participating house. 

4. The Chief Justice or his/her designee must review and sign for approval of the requested function in order for it to occur. 

5. Spontaneous functions must be registered, but all specifics of the function will not be shared with other houses. 

6. Homecoming is not considered a house function; however, all rules and regulations apply. 

7. Floor and room parties need not be registered but are still subject to follow the PCC General alcohol Policy. 

B. General Function Policies 

1. No drinking games are allowed at functions. 

2. Alcohol may not be served for more than 4 hours. 

3. Functions must end by 2 a.m. 

a. Last call will be 30 minutes prior to the end of the function. 

b. The distribution station will close 15 minutes prior to the end of the function. 

c. The end of the function includes, but is not limited to, any of the following: 

1) Guests leave 

2) Lights on 

3) Music off 

C. For every month that a house has any number of alcoholic functions, that house must also be involved in at least one non-alcoholic function. 

D. Alcohol cannot be distributed or consumed in any part of the house or property other than the designated function area. 

E. A list of names and birth dates of all non-member guests must be given to the hosting house prior to any alcoholic function. The host house will provide a list of all house members involved in the registered function to the Judicial Board. 

F. In order to serve alcohol at a function, at last 1/3 of the listed guests and members must be 21 years of age. 

G. All functions are BYOB or should be served by a 3rd party vendor. 

H. Signs must be posted in the function area, in the bathrooms, at the door, and at the distribution station. These signs will include a space to identify: 

1. Names of function staff and their duties 

2. No underage drinking allowed. 

3. No alcohol may leave the function area. 

4. The time of last call 

I. Special & Single-Sponsored Events and Functions (i.e. Barn dances, formals, etc). 

1. All PCC rules and regulations must be followed, and the Chief Justice will deal with any special situations on an individual house basis. 

2. If a house is not providing group transportation or overnight accommodations, rules regarding the sober patrol and sober drivers must be implemented. It is recommended that at all overnight events, guests’ car keys be collected and held by a designated member of the host house’s sober patrol to insure members only drink beverages that are brought at the beginning of the event. 

3. 3rd party security can be hired for an event such as this. 

4. A specific barn dance/formal registration form is required for these events. 

J. Recruitment 

1. A prospective member is designated as any individual who has submitted the recruitment registration cards to the Cooperative System for consideration as a new member. 

2. A recruitment function is any activity where a prospective member is present. 

3. All recruitment functions shall be non-alcoholic. 

V. Beverage Distribution. 

A. The recommended means of alcohol distribution is a 3rd party vendor insured by an organization (they are required to be licensed and must provide a certificate of insurance upon request during the function). 

B. At least one non-alcoholic beverage, along with snack food, must be made available at all times throughout the function. 

      C. No alcohol remaining at the distribution station at the end of the function 
will be returned to the guest or member that brought it into the 
function. The host house’s risk manager and/or his/her designee will 
dispose of the alcohol. 

D. Each guest and member is allowed to bring with them 72 oz. of beer (4-16 oz. or 6-12 oz. cans) or four 12 oz. wine coolers. Alcohol brought by guests or members will be distributed at the alcohol distribution station. 

E. Guests are not allowed to have glass containers in function areas for safety reasons. The contents of glass containers brought to the function will be poured into a cup at the distribution station. 

SOP # 12 Purdue Cooperative Housing Member Conduct 
Students are expected and required to abide by the laws of the State of Indiana and the United States and the rules and regulations of Purdue University, to conduct themselves in accordance with accepted standards of social behavior, to respect the rights of others, and to refrain from any conduct that could obstruct the work or purpose of PCC, or be injurious to the welfare of the Cooperative Housing System at Purdue. PCC believes that the students in the Cooperative Housing community at Purdue are to be held to an even higher standard of behavior and should not take any action which may cause undue harm or embarrassment to any Cooperative house or PCC. 

SOP # 13 Judicial Board 
Section A. Duties 
           Chief Justice 





1. Preside at all PCC hearings. 

2. Call board to order. 

3. Keep confidential all matters related to the Cooperative Judicial 

Board. 


4. Announce final decision and submit the written decision to the 

involved Cooperatives. 


5. Adjourn the Board. 

Assistant Chief Justice 

1. Act as Chief Justice in his or her absence 

2. Assist Chief Justice in hearing procedures 

3. Act as Chief Justice if his or her house is involved 

4. Keep confidential all matters related to judicial proceedings 

Justice 

1. Hear and decide all cases brought before the Cooperative Judicial 

Board. 


2. Attend all functions associated with the office 


3. Keep confidential all matters related to judicial proceedings 

Alternate Justice 

1. Serve as a justice in the absence of any justice and performs the 

duties of a justice as described above 

Clerk (Vice President Administration) 

1. Performs the indicated tasks in SOP # 13 only if the PCC Advisor is not present at the hearing. 

2. Keeps minutes at all Cooperative Judicial Board Meetings and 

Hearings 


3. Maintains audio documentation of all hearings 


4. Keeps confidential matters related to judicial proceedings 


5. Performs any other tasks assigned by the Chief Justice 

Section B. Removal 
A. Any justice may be removed from office by a two-thirds (2/3) vote of the Presidents Council for any of the following reasons: 

1. Non-performance of duties including unexcused absence from more than two Cooperative Judicial Board meetings. 

2. No longer meeting eligibility requirements as stated in the constitution 

3. Conduct unbecoming a gentleman or lady member of the Cooperative Judicial Board. 

4. Commits a violation of any PCC SOP. 

Section C. Jurisdiction and Powers of Cooperative Judicial Board 
A. The Cooperative Judicial Board will have discretionary jurisdiction to adjudicate allegations of misconduct resulting from the actions of any member organization of the Purdue Cooperative Council or allegations of misconduct by individuals when representing or acting on behalf of any member organization. 

B. The Cooperative Judicial Board powers of adjudication will extend to allegations involving violations of rules and policies established by the Purdue Cooperative Council and standards set by Purdue University whether or not the alleged misconduct occurs on the premises of member organizations. 

C. The Chief Justice will consult with the Office of the Dean of Students for determination of whether or not allegations of misconduct violate University standards and policies. 

D. In cases involving alleged violations of University Regulations, procedures outlined in the University Regulations Handbook will be followed by the Office of the Dean of Students. The Cooperative Judicial Board will follow its own separate procedures as outlined. 

Section D. Procedure 
A. Preliminary 

1. The complainant shall file any grievances with the Executive Director of Risk Management and the Assistant Chief Justice 

2. The Executive Director of Risk Management and Assistant Chief Justice shall review the grievance. They reserve the right to dismiss the grievance. 

3. If charges are not dismissed, the Assistant Chief Justice will submit as soon as possible a written notice of charges to the Cooperative house president, or his representative, of the accused house. 

4. Notice of the hearing date (which will be arranged by the Chief Justice) will be sent to all parties involved. 

5. The accused house will be given notice of the charges at least five (5) days and a maximum of two (2) weeks prior to the hearing. 

6. Before the hearing, sufficient information shall be gathered by the hearing board. Any other information submitted by 3rd parties will be examined by the hearing board before it will be allowed for use in a hearing. 

7. Witnesses will be notified of the hearing date by the Chief Justice. The Cooperative Judicial Board may request witnesses not identified earlier. If a witness is unable to attend the hearing, they may submit a signed statement. 

8. The accused will notify the Chief Justice at least twenty-four (24) hours in advance of the hearing if their house would like an open or closed hearing. The Chief Justice retains the right to clear the courtroom or declare the hearing closed at any time. A closed hearing will be limited to witnesses and persons invited officially by the Cooperative Judicial Board, to attend. 

9. Four (4) randomly chosen members of the PCC Judicial Board will serve as the hearing board, with the member of the accused house being exempt. 

10. In the event that a hearing is to be held over an issue directly regarding Recruitment, only representatives from houses of the opposite gender than the accused house will be in the random selection of judicial members. 

Section E. The Hearing 
A. No more then three (3) house representatives and the house advisor may attend a closed hearing. Witnesses may attend as the hearing board sees fit. 

Section F. Procedures at the Hearing 
A. The Chief Justice will advise all persons involved in the hearing that knowingly furnishing false information or testimony will jeopardize their case. 

B. Although the hearing may be informal in nature, it shall provide the accused house with certain procedural safeguards. The accused house will be given the opportunity to hear the evidence against them, rebut statements made by the justices, present witnesses, evidence or any relevant information in their own behalf, and confront and cross-examine witnesses. 

C. The specific procedures to be followed and manner or presentation of evidence during the hearing will be determined by the Cooperative Judicial Board. 

D. The Chief Justice shall adjourn the hearing after consulting with other members of the Cooperative Judicial Board and determining that all of the information and evidence has been properly presented and witnesses’ statements exhausted. 

Section G. After the Hearing 
A. The Cooperative Judicial Board will meet in private session to ponder the evidence and to make a determination of innocence or guilt and any appropriate sanctions. All voting ties will be broken by the Chief Justice. 

B. The Cooperative Judicial Board will issue a written decision within four days after the date the hearing concluded. The PCC Advisor or Clerk will cause the written decision to be delivered to the accused house within four days after the conclusion of the hearing. Copies of the decision will be furnished to the Vice President of Administration, the Dean of Students Office, and the house advisor. 

C. The PCC Advisor or Clerk will file all written statements, recordings, and material submitted in or for the hearing in the Office of the Dean of Students. The Cooperative Judicial Board may convene a new hearing if in their opinion substantial new information is produced which would render the original decision unfair or meaningfully challenge the wisdom of the sanctions imposed. 

Section H. Sanctions 

Possible Sanctions 
1. 
Require group to do community service and be completed by a 

specific date. 

2. 
Verbal warning or written reprimand 

3. 
Mandatory participation in relevant programs 

4. 
Probation may be imposed for any length of time and may carry 
any one or combination of the following stipulations: 

a. No use of University facilities for events or activities on behalf of the house. 

b. No participation in intramural athletics as an organization or by any member of the house on behalf of the organization. However, this stipulation in no way can limit individual or group utilization of recreational facilities for free and informal recreation. No utilization of the University encumbrance procedure to aid in the collection of bad debts to the house by members. 

c. No combined function with any other men’s house or women’s house with alcohol present.(including Greek System) 

5. 
Loss of voting privileges within the Presidents Council. 

6. 
Suspension 

a. Suspension is defined as the loss of all Privileges, which are listed above under probation, granted a Cooperative house through member ship in the Purdue Cooperative Council. Suspension is to last for a specified period. After completions of sanctions, the house must submit a letter asking for reinstatement to the Chief Justice. At that time, the Presidents Council shall vote on reinstatement. 

7. 
Expulsion 

a. Permanent loss of membership in Purdue Cooperative Council 

8.
 Any combination of sanctions as deemed necessary by the 
Cooperative Judicial Board. 

a. Any combination of sanctions may be imposed. For repeat violations, previous sanctions imposed on the house may be considered in determining appropriate sanctions for current violations.  

9.
 Fines may be imposed for damages incurred or other miscellaneous costs. 


The Judicial Board reserves the right to heighten sanctions if it is 
determined that the violation is a result of a bias towards another 
individual or group. 

Section I. Appeals 


A. The Office of the Dean of Students will review cases in which 
suspension or 
expulsion from the Purdue Cooperative Council are 
imposed. If the Office
of the Dean of Students confirms the findings and 
decision rendered, the accused Cooperative house may exercise any right 
of appeal outlined in the PCC Bylaws. 


B. Any decision by the University resulting in deactivation or loss of 
recognition of the organization as a Cooperative formally associated with 

Purdue University may be appealed through the procedures set forth in 
University Regulations. 


C. Sanctions imposed by the Cooperative Judicial Board which do not 
result in deactivation or loss of recognition of the accused Cooperative 

house May be appealed to the Presidents Council provided a majority vote 
of the Executive Board has approved the appeal. A letter of intent to 
appeal must be filed with the PCC Advisor or Vice-President of 
Administration within 14 days after the letter of sanctions has been 
delivered to the Cooperative house representative. 

The Presidents Council may dismiss or amend sanctions imposed by the Cooperative Judicial Board. To change the Judicial Board decision will require three-fourths vote by the Presidents Council. 
Adopted by Presidents Council on March 28, 2004 

Revised 03-27-06

SOP # 14 PCC Elections 

A. Applicant Requirements 

1. Applicant must be an active in-house Cooperative Housing member at the beginning of the PCC term to be served in order to be considered for a position, and must remain in-house while holding that office. 

2. To be considered for an Executive Branch position, applicant must have a 2.5 minimum cumulative GPA. 

3. To be considered for an ED or Recruitment Chair position, applicant must have a 2.25 minimum cumulative GPA. 

4. If the current VP of Administration plans on running for a PCC office again the following year, he/she may help put together the election packets and set up table talks, but must hand over all other election duties to the PCC president. 

5. Any current PCC officer who is running for a PCC office again the following year will not receive a copy of applications and will not be involved in the election process. 

6. Any house president who is running for a PCC office will not be a part of the elections and must send a proxy to take their place during the election process. The proxy will have the voting privilege for their house. 

B. Application Process 

1. Applicant must submit a type-written application as designed by the VP of Administration and/or President. 

2. Applicant must rank the 12 PCC positions plus 1 position for Men’s/Women’s Recruitment Chair (1=want the most, 13=want the least). 

(If applicant ranks or leaves blank the Men’s/Women’s Recruitment Chair position, they will be considered for the position of their gender) 


3. Applicant may leave a position blank, but will still be considered for that position. 


4. If the applicant marks an “X” in the rank position, they will not be considered for that position whatsoever. 


5. Applicant must include their cumulative GPA on the application. 


6. Applicant must answer the designated questions that are part of the application honestly and to the best of their ability. Any answers left blank will be handled at the discretion of the PCC/President’s Council. 


7. Applicant must submit their application to the VP Administration/PCC president by the deadline specified in the PCC election application packet. 

C. After Application Submission 

1. The VP Administration/PCC president will make copies of all applications and distribute them to the current PCC officers and President’s Council for review before the elections take place. 

2. The VP of Administration or PCC president will slot each applicant for an interview time on the election date. 

3. The VP of Administration or PCC president will notify each applicant of their interview time at least 3 days before the interview/election is to take place. 


D. Interview/Election Process 

1. Applicant will arrive at their scheduled interview time and be asked to speak before the PCC, President’s Council, and the PCC advisor. 

2. Applicant will only be interviewed once regardless of how many positions they are interested in. 

3. Applicant will be asked set questions by the PCC and President’s Council. 

4. Applicant may then be asked other questions as deemed relevant. 

5. Applicant will be dismissed, and the next applicant will be interviewed. 

6. After all applicants are interviewed, PCC officers, President’s Council, and the PCC advisor will be allowed time to review the applications and write down their top choice for each office. 

7. The PCC officers, President’s Council, and the PCC advisor will go around the room and voice their top choice candidate for each office. 

8. After discussion and comments about the best candidates for each office, the President’s Council will vote on which applicant receives each of the 14 positions. 

E. After the Interview/Election Process 

1. Following the election of all new officers, all applicants will be notified via e-mail or phone of who received what position. 

2. New officers must attend the last PCC/President’s Council meeting of the year to obtain their officer books and become oriented with PCC. They must also attend the Scholarship/Awards Banquet for PCC officer installation. 


F. If Officer Unable to Fulfill Duties



1. In the even that an elected officer is not able to fulfill the position, members 


will be notified and given a deadline to respond if they express interest in that 


position. Upon review of those interested, no interviews will be needed but a vote 


by house presidents will be taken via e-mail or in person. The new officer will 


immediately assume the duties of their elected office.
Adopted 02-27-06 
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F. If elected to serve on PCC: 

i. The PCC President cannot be his/her house president. 

ii. The VP of Recruitment cannot be his/her house Recruitment chairperson. 

iii. The VP of Finance cannot be his/her house treasurer. 

iv. The ED of New Membership Development cannot be his/her house pledge educator. 

v. The ED of Risk Management cannot be his/her house risk manager. 

vi. The ED of Scholarship cannot be his/her house scholarship chairperson. 

If an elected officer has a conflict with one of the items in i.-vi., he/she must give up the mentioned house office if that person chooses to be on PCC. Conflicts with items iii.-vi. may be permissible if approved by the PCC advisor and a majority vote of house presidents. 





Revised 03-27-06 

SOP #15 Open House Week
A. Details/Purpose:

     
1. This is an optional event for all Cooperative Houses to participate in.


      
2. This is a week for marketing to students what makes each specific house 


special.


3. Houses may post sheet signs, flyers, etc. about their house’s events. The 
advertising must be clean and respectful. 


4. Flyers must say “Sponsored by the Purdue Cooperative Council.”


5. Each house must fill out an Event Planning form (located in Schleman 250) for 
all events held that week. Attach the house’s list of all events to one form. 


B. Procedure during Events

1. Do not use the word “Recruitment” in advertising. This is an “Open House” type of event. 



2. Do not hand out bids.



3. Do not talk about other houses in any way other than offering that a student 


should check out other houses. 

4. Do encourage the student(s) to attend Recruitment and see what other houses might be like.  



5. Do collect contact information and give them Recruitment books. 



6. Do encourage students to attend other house’s events. 



7. Do follow the guidelines in order to keep the system cohesive. 



8. Each house will be allowed to host 1-2 follow-up events with those students 


interested in Cooperative Housing or your house this semester. Events must be 


presented to PCC for approval. 

Approved 1/14/2008

Revised 1/13/2008

SOP #16 Out-of-House Membership
A. Structure of Program

1. This program will be structured by each individual Cooperative house.

2. Any Cooperative house interested in having an out-of-house membership program must create their program’s outline and details, and submit them to PCC for approval.

B. Requirements for Out-of-House Membership

1. Member must have gone through in-house pledgeship.

2. Member must have been an Active member of the house.

3. Member must have lived in the house for at least 1 year.


- Any exceptions to the above mentioned requirements will be discussed 
and approved by PCC.

SOP #17 Duties of members 

A. Members who are elected to positions within their house and or PCC agree to do work with their designated PCC representative.  This includes, but is not limited to:

1. Attending meetings held by PCC officers for their position

2. Attending events put on by PCC officers for their position

3. Doing their assigned tasks as assigned to by respective officer

B. Sanctions for not following actions will be:




1st Offense – Warning




2nd Offense – $50 fine to the house

3rd Offense – $100 fine to the house plus possible loss of voting privileges for an amount of time to be determined by the Judicial Board 
Approved 3/1/2010
SOP #18 Message Etiquette  

A. Official correspondence between members must be handled as follows (not applicable during University Breaks):

1. Email – reply within 48 hours with a valid response or status of the inquiry

2. Phone call with voicemail – respond within 48 hours with a valid response or status of the inquiry

3. USPS mail – respond as requested within the document.

Approved 3/29/2010
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